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Employee Group Benefits Guide




Board of Commissioners:
Sandie Egley, Chairman
Daniel C. Camp, III
Tony Amadio

Chief Clerk/Chief of Staff, Joe Weidner


Human Resources:
S. Richard Darbut, Director, 724-770-4412/rdabut@beavercountypa.gov
Sidney Shaw, Assistant Director, 724-770-4415/sshaw@beavercountypa.gov	
Tammy Jones, Benefits Manager, 724-770-4414/tjones@beavercountypa.gov
Barbara Shaffalo, Admin. Assistant 724-770-4413/bshaffalo@beavercountypa.gov


Beaver County provides a competitive and comprehensive benefits package as part of the total compensation program.  This guide will provide education for employees regarding their benefit package.  Some benefits are contracted through the collective bargaining agreements (CBA) and are specific to each contract.  If that is the case, please verify through the contract the exact language for the benefit. This summary is a general overview of the benefits provided to Beaver County employees.

	INSURANCE BENEFITS



Health Benefits/UPMC Beaver County Health Alliance
 
	Register
	Employees can register on line at www.upmchealthplan.com to view their personal information, specific claims, doctors and facilities in network and plan specifics for each group number.

	Employee Cost
	Employees pay a percentage of their annual salary biweekly pre-taxed according to their CBA.  Non CBA’s pay 2% of annual salary.

	Cobra Rates
(Per member per month)


Employer Cost
Employer Cost
	Individual:                  $893.03 
Parent/Children:       $1,672.76 
Employee/Spouse:   $1,956.91 
Family:                        $2,570.26 
Admin and stop loss monthly fees $65,000.00
Average weekly claims cost $163,254.00

	Co-Pays
	Co-Pays are according to CBA.  
Non CBA’s co-pays:  Office visits $0/$20, Specialist $25, ER $50.

	Covered Dependents
	Spouse-legally married, dependents up to age 26.

	ID cards
	ID cards are issued to members and dependents.  ID cards can be printed on UPMCmyhealth site or contact Human Resources.

	Covered Services
	Grids are available for each CBA in the department or Human Resources to outline covered services and percentages covered.

	Contact information
	888-454-7650/member services.



Dental Benefits/United Concordia
	Register
	Employees can register on line at www.unitedconcordia.com to view their personal information, specific claims and plan specifics for Beaver County  or call 1-800-332-0366.

	Cost
	Employer pays full benefit
PMPM (per member per month) $50.51

	Covered Dependents
	Spouse-legally married, Dependents up to age 19/if dependent is a full-time student, a dependent certification form from United Concordia (found on website) with a college transcript is required to continue dep. coverage.

	ID Cards
	ID Cards are issued in members name only.  If ID cards are needed, contact Human Resources.

	Covered Services
	Benefits grid available in Human Resources or on Intranet



Vision Benefits/Davis Vision

	Register
	Employees can register on line at www.davisvision.com to view their personal information, specific claims and plan specifics for Beaver County or call 1-877-923-2847.

	Cost
	Employer pays full benefit
PMPM (per member per month)  $12.97

	Covered Dependents
	Spouse-legally married, Dependents up to age 19/if dependent is a full-time student, a dependent certification form from United Concordia (found on website) with a college transcript is required to continue dependent coverage.

	ID Cards
	No ID cards are issued.  Social Security numbers are ID numbers for services.

	Covered Services
	Vision care benefits brochure is available in Human Resources or information on the intranet.



[bookmark: _GoBack]Prescription Benefits/Express Script

	ID Cards
	You are required to have an ID card to pick up prescriptions at any local pharmacy.  Contact Human Resources.

	Maintenance Medication
	Prescriptions for Maintenance medications can be picked up at any local pharmacy only if the maintenance prescription is written for a 90 day script.  If the medication is a new medication, the employee is allowed 2-30 day scripts and then for the 3rd month, the script is required to be a 90 day script to have the plan copay.


	Covered Medication
	Formulary is available in Human Resources or on Intranet

	Contact
	877-888-8322/Express Script



	Term Life Insurance/Unum



	Plan Description
	Regular full-time employees receive a $30,000.00 term life insurance policy unless noted with a different amount in the perspective CBA.  This coverage is only effective while an active employee of Beaver County.  When an employee terminates employment, he/she will be eligible for a conversion plan.

	Cost
	Employer pays full benefit.


	Beneficiary
	The employee may change his/her beneficiary designation at any time in Human Resources.




	Short Term Disability/Unum



	Plan Description
	You are provided income during a short term disability or illness.

	Waiting period
	20 days.  During this time you must use sick time, vacation or personal time.  Sick balance must be reduced to 20 days prior to starting STD.

	Benefit 
	66.6% of salary up to a maximum of $300.00 per week at a maximum of 26 weeks.

	Cost
	Employer pays full benefit.



	BEAVER COUNTY EMPLOYEES’ RETIREMENT SYSTEM



· The Beaver County Employees’ Retirement System (also known as the Pension Plan) is a defined benefit plan, generally providing monthly pension benefits over the retiree’s lifetime.  
· The Retirement System covers all full-time and regular part-time employees and requires all members of the retirement system to make a required pre-tax contribution of 9% of salary.
· The pension plan authority is the County Pension Law, Act 96 of 1971.  A summary plan description (SPD) is available in the controller’s office.

	ADDITIONAL BENEFITS


CBA (Collective Bargaining Agreement)
	Holidays
	Full-time employees only are eligible for holidays.  See Specific CBA for number of holidays.  

	Vacation Days
	Full-time employees receive vacation days based on years of service and part-time employees receive pro-rated vacation days.  There are a maximum number of weeks and carry over details according to the specific CBA.  Accrued balances are reflected on pay stubs.

	Personal Days
	Full-time employees are eligible for two paid personal days per year; (1) personal day is for your birthday and must be taken the month of your birthday. (1) roving personal day and must be taken by the end of the year.  See specific CBA for exemptions.  Accrued balances are reflected on pay stubs.

	Paid Sick Leave
	Sick days carry over each year to a maximum of 100 days.  See specific CBA for amount of days.  Accrued balances are reflected on pay stubs.

	Bonus Days
	Full-time employees can earn up to three bonus days for perfect attendance.  

	Bereavement Leave
	Up to three days of paid funeral or bereavement leave is available to all full-time employees to attend the viewing and/or funeral of immediate family members.  Please check appropriate CBA for members and days.


	ADDITIONAL BENEFITS CONT.



	
EAP
(Employee Assistance Program)  24-hour hotline
1-800-566-5933
www.backontrackeap.com
	This program is contracted through Gateway’s Back on Track program.  There is assistance for employees with emotional troubles, family issues, marital or relationship problems, work-related stress and issues, alcohol or other drug abuse, mental illness or other problems.  All information is confidential.  Brochures are in departments or in Human Resources.




	VOLUNTARY EXTENDED BENEFITS



Section 125 Benefits with outside vendors/additional life, FSA, cancer policies, etc.
Allstate-1-866-683-1835
Aflac-724-650-6981/Jan Rogers
New York Life – 724-630-2000
Washington National – 1-800-628-6428 ext.7088
Western Southern Life – 724-728-9797/Dan Onufryk

Deferred Compensation 457 Retirement Plan – Rivers Edge/ ckennedy@fiduciaretirement.com

YMCA discount – Joiner’s fee waived/$5.00 off family membership/$4.00 off single membership.  ID badge is required for discount

Cell Phone Discounts-AT&T/Verizon/Sprint offer Beaver County Employees discounts.  ID badge is required for discount

Tobacco/Smoke Free Campus
Free Parking
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